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Executive Summary of the Lawton Area Labor Force Study 

This report is a labor force study of the Lawton area labor force which examines 

the availability of labor in the seven county area of Comanche, Cotton, Grady, Jackson, 

Jefferson, Stephens, and Tillman counties in Oklahoma.  Only residents in the south half 

of Grady County are included in this analysis. 

In the Lawton area a considerable portion of the adult population are not 

employed for a variety of reasons.  This group includes the retired, disabled, students, 

homemakers, and the unemployed.  This study found that approximately 67,671 members 

of the adult population are not currently working.  Of this group, the majority, 77.2%, 

indicate that they are not interested in working outside the home or they are unable to do 

so.   

This study has identified 22,282 workers who are currently available for other 

work.  The categories of Job Shifters and the Underemployed (described below) are 

included in this estimate.  Some workers are both Job Shifters and Underemployed, 

so the total number of workers in both categories is somewhat less than their sum.  

Additionally, there are those adults who are not working but want to work (Job Seekers), 

and those workers who are not underemployed and have not looked for work in the past 

three months (Job Keepers), which can be included in the pool of potential workers.  

These two groups total another 93,255 potential workers for a grand total of 

approximately 115,537 adults who are either in the labor force or want to be in it. 

Roughly 16,780 workers in the labor market area have looked for other work in 

the past three months.  Of all the methods used to look for other work about two-fifths, 

39.9%, were active.  The reasons why the Job Shifters were looking for work were varied 
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but the primary reason for 56.7% of people was in order to get higher pay and/or better 

benefits.   

The data from this study estimates that 8.8% of all adult workers are currently 

underemployed.  To be classified as Underemployed a worker must: 

1) feel underutilized in their present employment, 

2) possess training and/or education that is not required by their present job, and 

3) be willing to change jobs to better utilize their skills. 

Job Keepers are those individuals who have not been identified as being 

underemployed and have not looked for work within the past three months.  This group 

makes up 77.7% of all workers. 

Job Seekers are those people who are not currently employed but want to work.  

Nine-point-two percent of all adults in the Lawton area are represented by this category. 

The percentage of workers in the Lawton area with a least a Bachelors degree is about 

one-third of the current work force and about three-fourths of the workers have had at 

least some college.   

About fifty-eight percent had not moved and an additional 20% remained in the same 

county.  Six-point-seven percent had moved from a different county in the same state and 

an additional 14.8% had moved from a different state or country.   

Of all workers, about 90.4% have full-time positions.  Of those workers with part 

time jobs 34.3% would like to have a full-time position with just one employer.   

As the wage rate increases, so does the number of people who are willing to work.  

Although Job Keepers by definition are those workers who are not interested in changing 

jobs, about 32,581 still find a job of $14 per hour plus benefits to be either “attractive” or 
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“very attractive”.  Of the Underemployed 56.3% of workers indicated that they would be 

willing to change jobs for an increase in pay of 15% or less.  Around 66.7% of Job 

Shifters were likely to change jobs for a 15% increase or less and Job Keepers were the 

group least likely to say they would change jobs for a pay increase of 15% or less with 

only 33.9% of workers.  Only 27.2% of Job Keepers claimed to not be interested in 

changing jobs at all. 

Workers who did not currently have a package of benefits were also asked what pay 

raise would be necessary for them to change jobs if benefits were included with that job.  

The Job Shifters were most likely to be willing to change jobs under such circumstances. 

The majority of all workers (90.7%) lives and works in the same county and at least 

95.6% of workers are employed in one of the counties in the study area.  Almost half of 

all workers (47.7%) indicate a willingness to commute distances of 21 miles or more to 

their job. 
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Introduction 

 

This report is a labor force study of the Lawton area labor force which examines the 

availability of labor in the seven county area of Comanche, Cotton, Grady, Jackson, 

Jefferson, Stephens, and Tillman counties in Oklahoma.  Only residents in the south half 

of Grady County are included in this analysis. 

 

Approximately 100,132 of the 167,803 adults who live in the Lawton area are employed, 

which is equal to 59.7% of the population who is 18 years of age or older.   

 

In the Lawton area a considerable portion of the adult population are not employed for a 

variety of reasons.  This group includes the retired, disabled, students, homemakers, and 

the unemployed.  This study found that approximately 67,671 members of the adult 

population are not currently working.  Of this group, the majority, 77.2%, indicate that 

they are not interested in working outside the home or they are unable to do so (see Table 

1 below).   

 

Table 1:  Number of Persons Not Working 

Reason for Not Working Want to Work Don’t Want to Work Total 

Retired 825 33,010 33,835 

Disabled/Unable to work 1,375 1,375 2,750 

Away from work w/o pay 550 0 550 

Don’t work outside home 3,851 3,851 7,702 

Can’t find work 4,126 3,301 7,427 

Student 1,651 1,100 2,751 

Didn’t have to work 0 825 825 

Other 3,026 1,926 4,952 

Total 15,404 45,388 60,792 

* Does not include those people who are unable to work in the next six months 
** Does not include those people who are temporarily away from work without pay or who are  
 waiting to start work. 
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Characteristics of Workers 

Wage Rates 

 

As the wage rate increases, so does the number of people who are willing to work.  Table 

4 describes how many people in each of the available worker categories are willing to 

take a position at various pay levels that includes a standard package of benefits.  

Although Job Keepers by definition are those workers who are not interested in changing 

jobs, about 32,581 still find a job of $14 per hour plus benefits to be either “attractive” or 

“very attractive”. 

 

Table 4: Number of Persons Willing to Work by Wage Rate 

 All Workers Underemployed Job Shifters Job Keepers Job Seekers 

$10 per hour 36,949 3,408 9,951 25,846 11,199 

$12 per hour 43,646 5,334 11,665 29,382 11,199 

$14 per hour 47,600 6,104 12,059 32,581 11,199 
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Willingness to Change Jobs 

 

As shown in Table 5, of the Underemployed, 4,952 workers (56.3%) indicated that they 

would be willing to change jobs for an increase in pay of 15% or less.  Around 11,187 

(66.7%) of Job Shifters were likely to change jobs for a 15% increase or less and Job 

Keepers were, not surprisingly, the group least likely to say they would change jobs for a 

pay increase of 15% or less with only 33.9% (or 126,408 workers).  However, even 

though this figure is a smaller proportion than for the other two groups, it still represents 

a sizable group of workers.  It is also interesting to note that only 27.2% of Job Keepers 

claimed to not be interested in changing jobs at all. 

 

Table 5: Number of Workers Willing to Change Jobs by Percent Pay Raise 

Desired raise in pay All Workers Underemployed Job Shifters Job Keepers 

Less than 5% 6,052 1,100 1,958 3,301 

5%-10% 12,654 1,926 5,034 7,427 

10%-15% 21,182 1,926 4,195 15,680 

15%-20% 9,353 1,926 1,678 6,327 

More than 20% 21,457 1,100 2,237 18,706 

Not interested 22,557 825 280 21,182 
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Workers who did not currently have a package of benefits were also asked what pay raise 

would be necessary for them to change jobs if benefits were included with that job.  The 

Job Shifters were most likely to be willing to change jobs under such circumstances. 

 

Table 6: Percentage of Workers without Benefits Willing to Change Jobs by 

Percent Pay Raise with Benefits Included 

Desired raise in pay All Workers Underemployed Job Shifters Job Keepers 

Less than 5% 9.1% 6.3% 8.0% 8.1% 

5%-10% 18.2% 37.5% 60.0% 9.9% 

10%-15% 15.4% 18.8% 16.0% 14.4% 

15%-20% 7.0% 12.5% 4.0% 7.2% 

More than 20% 14.7% 6.3% 8.0% 17.1% 

Not interested 29.4% 18.8% 0.0% 35.1% 

 

Percentage of Workers without Benefits Willing to Change 
Jobs by Percent Pay Raise with Benefits Included
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Commuting Patterns 

 

The majority of all workers (90.7%) lives and works in the same county and at least 

95.6% of workers are employed in one of the counties in the study area. 
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About 13,443 workers (or 13.4%) living in the Lawton area already commute at least 21 

miles to work and an additional 9.6% commute 11-20 miles as shown in Table 7 below. 

 

Table 7: Distance Traveled to Place of Employment 

Distance Traveled All Workers Underemployed Job Shifters Job Keepers 

0-5 miles 56,787 6,052 11,096 41,940 

6-10 miles 16,186 275 1,624 14,254 

11-20 miles 9,602 825 2,436 6,853 

21-30 miles 7,133 825 812 5,482 

31-50 miles 3,841 0 271 3,564 

More than 50 miles 2,469 0 0 2,467 

Work at home 3,566 825 271 3,015 
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Almost half of all workers (47.7%) indicate a willingness to commute distances of 21 

miles or more to their job and only 23.3% said that they would not commute more than 

ten miles to work. 

 

 

 

 



University of Oklahoma Public Opinion Learning Laboratory 15

Table 8: Distance Willing to Commute (by Number of People) 

Distance All Workers Underemployed Job Shifters Job Keepers 

0-5 miles 10,425 267 1,375 8,803 

6-10 miles 12,894 800 1,375 11,239 

11-20 miles 22,770 1,867 12,966 16,505 

21-30 miles 25,513 4,268 6,052 17,606 

31-50 miles 15,637 48 3,301 11,829 

More than 50 miles 6,584 48 0 6,052 
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Conclusions 

 

• 22,282 residents of the Lawton area are either Underemployed or Job Shifters or 

both and are readily available to change jobs. 

 

• 15,405 people are currently unemployed but want to work. 

 

• Among working adults about one-third (31.6%) have completed at least a 

Bachelor’s degree and an additional 44.1% have had some college or an 

Associate’s degree. 

 

• A total of 43,646 current workers expressed a willingness to work for at least $12 

per hour and another 47,600 current workers would work for at least $14 per hour. 

 

• A total of 39,888 current workers are currently willing to change jobs for a pay 

raise of 15% or less. 

 

• 47,734 current workers are willing to commute 21 miles or more to work. 
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 METHODOLOGICAL REPORT 

Purpose  
This field report presents the methodological details for a telephone survey of residents of 
living in Comanche, Cotton, Grady, Jackson, Jefferson, Stephens, and Tillman counties 
conducted in April and May of 2007 by the University of Oklahoma’s Public Opinion 
Learning Laboratory (OU POLL) for the Oklahoma Department of Commerce.  Within 
Grady County, only residents of the southern half of the county were included in this 
dataset.  The purpose of the survey was to gauge the employment potential of the local 
population in terms of skills, education, desire, and ability to work. 
 
 
Support Materials and Questionnaire  
Interviewers were provided with scripted introductions (Appendix A) designed to help 
them gain the cooperation of respondents and fallback statements (Appendix B) to help 
them answer questions that respondents were likely to ask. 
 
The questionnaire in its entirety can be found in Appendix C of this report. 
 
 
Interviewer Training 
For this project, each interviewer underwent a project briefing before making any calls.  
The questionnaire in its entirety was reviewed and all aspects of the survey were 
discussed during this training session.  Interviewers then reviewed the questionnaire 
multiple times individually before making any calls. 
 
 
Interviewing 
The interviewer training and fieldwork was conducted between April 27, 2007 and May 
20, 2007.  Monday through Thursdays interviewing generally started at 5:00 p.m. and 
ended at 9:00 p.m. with some afternoon (2:00 p.m.-5:00 p.m.) shifts on various days each 
week.   Friday shifts went from 3:00 p.m. until 7:00 p.m.  Saturday shifts lasted from 
10:00 a.m. to 5:00 p.m. and Sunday shifts went from 2:00 p.m. until 6:00 p.m. 
 
 
Incentives and Bonus Pay 
In order to maximize the productivity of OU POLL’s professional interviewing staff and 
the quality of the data gathered throughout the project, OU POLL provided incentives to 
the interviewers who worked on this project. 
 

A.  Incentives per completion 
The POLL’s ongoing incentive program provides supplemental pay to 
interviewers based on the number of completed interviews they obtain.  For this 
project, every one interview completed yielded an equivalent of $0.50 added to 
their regular paycheck.   
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B.  Incentives per refusal conversion 
Because convincing respondents who have already refused, known as refusal 
conversions, to complete the survey is usually more difficult than normal 
completions, the POLL awarded the equivalent of $1 for each refusal conversion 
completion. 

 
 
Sampling 
The study used a random telephone sample of residents living in the counties of interest.  
This sample was purchased from Survey Sampling, Inc. and was screened of many non-
residential numbers (such as businesses and non-working telephone numbers) by Survey 
Sampling, Inc. in order to reduce the amount of time spent on this task by the 
interviewers. 
 
 
Callbacks 
In processing the sample for this study, 12 dialing attempts were allowed to reach eligible 
households to complete interviews.  If a respondent wished to be called back at a specific 
time, interviewers entered an appointment time into the computer and, at the specified 
time, the callback would automatically be sent to an interviewer to be called.  
 
 
Disposition of the Sampling Pool 
605 complete interviews were obtained among residents of the selected counties along 
with an additional 4 partially completed interviews.  Partially completed interviews are 
those that were cut off before the end of the interview, for various reasons, but we were 
still able to obtain responses to a portion of the substantive questions.  For the population 
of interest, the 605 interviews represent a margin of error of +/- 4.0% at a 95% 
confidence level.  (The 95% confidence level means that if the survey were to be 
conducted 100 times with 100 different random samples, the actual results obtained 
would fall within the limits of error at least 95 times). 
 
Overall, 3,877 numbers were released (dialed) from the sampling pool, and 16,356 call 
attempts were made by POLL interviewers to complete interviews. 
 
 
Response Rate 
The rate presented below is designed to conform to the American Association of Public 
Opinion Research’s (AAPOR) Standard Definitions:  Final Dispositions of Case Codes 
and Outcome Rates for Surveys (2004 edition). 
 

AAPOR Response Rate 4:  Using the 1,276 known eligible households as the 
comparison, the 609 completed and partially completed interviews represent a 
47.7% response rate.  If a portion of the telephone numbers that were classified 
as “unknown eligibility” is included in the response rate, the rate becomes 38.0%. 
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Refusal Conversions 
Refusal conversion efforts began on May 3, 2007 and were managed systematically by 
the interviewing software and the interviewer supervisors.  “Hard” refusals, or those 
numbers in which a member of the household asked us not to call back were not 
attempted, and at least five days had to elapse between the initial refusal and the 
beginning of our conversion efforts. 
 
Conversion efforts led to 55 successful refusal conversions, representing 9.1% of the total 
completed interviews. 
 
 
Final Outcomes of Sampling Data 
Table 1 represents the final dispositions of the sampling frames. 
 
 
Statistical Weighting of the Data 
The data was weighted by age group and gender in order to represent the area as 
accurately as possible by using 2005 population estimates from the U.S. Census. 
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Table 1: Final Disposition of Sampling Pool 
  Frequency Percent 
Ineligible: Non-residential number 289 7.5 
 No eligible respondent 95 2.5 
 Non-working number 1,228 31.7 
 Fax/Modem 198 5.1 
 Cellular phone    
Sub-total Ineligible:  1,810 46.8 
    
Unknown Eligibility: No answer 365 9.4 
 Caller ID/ privacy 

manager 
6 0.1 

 Answering machine 308 7.9 
 Phone line busy 53 1.4 
 Language/physical 

problems 
59 1.5 

    
Sub-total Unknown 
Eligibility: 

 791 20.3 

    
Eligible: Completed Interview 605 15.6 
 Partial Interview 4 0.1 
 Individual Refusal 214 5.5 
 Household Refusal 406 10.5 
 Respondent never 

available 
47 1.2 

    
Sub-total Eligible:  1,276 32.9 
    
Total Activated:  3,877 100.0 
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SURVEY FREQUENCY RESULTS 
Closed-Ended Data 

 
 

Table 2: Frequency Distribution 
Q0:  First, let me ask which county do you live in? 
 Frequency Percent 

Comanche 350 57.3 
Cotton 25 4.1 
Jefferson 23 3.8 
Stephens 175 28.6 
Tillman 18 2.9 
Jackson 10 1.6 
Grady-south of 
Chickasha 

10 1.6 

Total 611 99.9 
 
 
 

Table 3: Frequency Distribution 
Q1:  Let me ask in what city or town do you live? 
 Frequency Percent 

Comanche 8 1.3 
Duncan 170 27.8 
Lawton/Ft. Sill 282 46.2 
Sterling 12 2.0 
Some other 133 21.8 
Don’t know 6 1.0 
Total 611 100.1 

 
 
 

Table 4: Frequency Distribution 
Q2:  What is your zip code? 

 Frequency Percent 
Response given 606 99.2 
Don’t know 5 0.8 
Total 611 100.0 

 
 

Table 5: Frequency Distribution 
Q3:  Were you living in this house or apartment five years ago; that is, in 

April of 2002? 
 Frequency Percent 

Yes 357 58.4 
No 254 41.6 
Total 611 100.0 
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Table 6: Frequency Distribution 

Q3A:  Where did you live in April of 2002?  Was it… 
 Frequency Percent 

A different residence of 
the same county 

122 48.0 

A different county in the 
same state 

41 16.1 

A different state 85 33.4 
Not in the U S 5 2.0 
Don’t know 1 0.4 
Total 254 99.9 

 
 
 

Table 7: Frequency Distribution 
Q4:  In what year were you born? 

18-24 93 15.2 
25-44 238 39.0 
45-64 171 28.0 
65 and older 108 17.7 
Total 610 99.9 

 
 
 

Table 8: Frequency Distribution 
Q5:  Determine gender without asking. 

 Frequency Percent 
Male 308 50.5 
Female 302 49.5 
Total 610 100.0 

 
 
 

Table 9: Frequency Distribution 
Q6:  What race or ethnicity do you consider yourself?  Would you say… 

White 476 77.9 
Black/African American 59 9.7 
Native American or 
American Indian 

16 2.6 

Hispanic 29 4.7 
Asian 7 1.1 
Other 14 2.3 
Don’t know 2 0.3 
Refused/call continued 8 1.3 
Total 611 99.9 
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Table 10: Frequency Distribution 
Q6A:  What tribe do you consider yourself to be?   
 Frequency Percent 

Choctaw 4 22.2 
Chickasaw 4 22.2 
Cherokee 3 16.7 
Other 7 38.9 
Total 18 100.0 

 
 
 

Table 11: Frequency Distribution 
Q7:  Are you in the military? 

 Frequency Percent 
Yes 64 10.5 
No 547 89.5 
Total 611 100.0 

 
 
 

Table 12: Frequency Distribution 
Q8:  Suppose a company locates a facility in your area and needs workers.  
The company pays $10 per hour, or about $21,000 per year plus a typical 

package of benefits including health insurance.  Using a scale of one to five, 
where one is Very Unattractive and five is Very Attractive, please tell me 
how you would view such a job for yourself in your present circumstance. 

 Frequency Percent 
Very unattractive 189 30.9 
Unattractive 58 9.5 
Neither unattractive or 
attractive 

55 9.0 

Attractive 89 14.6 
Very attractive 144 23.6 
Depends on the type of 
work 

5 0.8 

Doesn’t want to work 56 9.2 
Makes more money at 
current job 

1 0.2 

Not able to work 2 0.3 
Self-employed 1 0.2 
Don’t know 11 1.8 
Total 611 100.1 
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Table 13: Frequency Distribution 
Q8A:  Why do you say so? 

 Frequency Percent 
Pay is not enough 210 69.1 
Doesn’t want to work 
(retired, etc.) 

50 16.4 

Depends on the work 1 0.3 
Gas prices 1 0.3 
Has a college degree and 
higher expectations 

1 0.3 

Has more skills/education 
than that 

3 1.0 

In the military 4 1.3 
It would be good for 
people around here but 
not for me 

1 0.3 

Needs more information 1 0.3 
Pay isn’t that good, but 
not too bad either 

1 0.3 

Satisfied with current job 13 4.3 
Self-employed 6 2.0 
Don’t know 12 3.9 
Total 304 99.8 

 
 
 

Table 14: Frequency Distribution 
Q9:  What if the company pays $12 per hour or about $25,000 per year 
plus a typical package of benefits including health insurance?  Using a 

scale of one to five, where one is Very Unattractive and Five is Very 
Attractive, please tell me how you would view such a job for yourself in 

your present circumstance? 
 Frequency Percent 

Very unattractive 99 52.7 
Unattractive 44 23.4 
Neither unattractive or 
attractive 

17 9.0 

Attractive 25 13.3 
Very attractive 2 1.1 
Satisfied with current job 1 0.5 
Total 188 100.0 
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Table 15: Frequency Distribution 
Q10:  What if a company pays $14 per hour or about $29,000 per year plus 
a typical package of benefits including health insurance?  Using a scale of 

one to five, where one is Very Unattractive and Five is Very Attractive, 
please tell me how you would view such a job for yourself in your present 

circumstance. 
 Frequency Percent 

Very unattractive 81 51.3 
Unattractive 34 21.5 
Neither unattractive or 
attractive 

32 20.3 

Attractive 11 7.0 
Total 158 100.1 

 
 
 

Table 16: Frequency Distribution 
Q11:  Does anyone is this household have a business or farm? 

 Frequency Percent 
Yes 86 14.1 
No 524 85.8 
Don’t know 1 0.2 
Total 611 100.1 

 
 
 

Table 17: Frequency Distribution 
Q12:  Last week, did you do any work for pay? 

 Frequency Percent 
Yes 290 55.2 
No 235 44.8 
Total 525 100.0 

 
 
 

Table 18: Frequency Distribution 
Q13:  Last week, did you do any work for either pay or profit?  (Include 

paid and unpaid vacations, paid and unpaid sick leave as work) 
 Frequency Percent 

Yes 65 73.9 
No 22 25.0 
Don’t know 1 1.1 
Total 88 100.0 
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Table 19: Frequency Distribution 
Q14:  Last week, did you do any unpaid work in the family business or 

farm? 
 Frequency Percent 

Yes 6 25.0 
No 18 75.0 
Total 24 100.0 

 
 
 

Table 20: Frequency Distribution 
Q15:  Did you receive any payments or profits from the business? 

 Frequency Percent 
Yes 1 12.5 
No 7 87.5 
Total 8 100.0 

 
 
 

Table 21: Frequency Distribution 
Q16:  Do you work in the same county that you live in? 

 Frequency Percent 
Yes 329 90.6 
No 33 9.1 
Don’t know 1 0.3 
Total 363 100.0 

 
 
 

Table 22: Frequency Distribution 
Q17:  In which county do you work? 

 Frequency Percent 
Comanche 10 29.4 
Cotton 1 2.9 
Stephens 5 14.7 
Tillman 2 5.9 
A county in Texas 1 2.9 
All over 4 11.8 
Carter 2 5.9 
Grady 1 2.9 
Oklahoma 4 11.8 
Wichita, TX 3 8.8 
Refused/call continued 1 2.9 
Total 34 99.9 
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Table 23: Frequency Distribution 
Q18:  In which city or town do you work? 

 Frequency Percent 
Comanche 1 0.3 
Duncan 83 22.8 
Lawton/Ft. Sill 206 56.6 
Sterling 1 0.3 
Some other 69 19.0 
Don’t know 3 0.8 
Refused/call continued 1 0.3 
Total 364 100.1 

 
 
 

Table 24: Frequency Distribution 
Q19:  Why didn’t you work for pay last week?  Was it because you are: 

 Frequency Percent 
Retired 123 49.2 
Disabled 32 12.8 
Unable to work 4 1.6 
Waiting to start work 1 0.4 
Away from work w/o pay 2 0.8 
Don’t work outside home 21 8.4 
Never worked outside 
home 

7 2.8 

Unemployed 28 11.2 
A student 9 3.6 
On vacation (w/pay) 1 0.4 
Didn’t have to work 2 0.8 
Other 18 7.2 
Refused/ call continued 2 0.8 
Total 250 100.0 

 
 
 

Table 25: Frequency Distribution 
Q20:  Does your disability prevent you from accepting any kind of work 

during the next six months? 
 Frequency Percent 
Yes 26 81.3 
No 5 15.6 
Don’t know 1 3.1 
Total 32 100.0 
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Table 26: Frequency Distribution 
Q21:  Do you have a disability that prevents you from accepting any kind 

of work during the next six months? 
 Frequency Percent 

Yes 2 50.0 
No 2 50.0 
Total 4 100.0 

 
 
 

Table 27: Frequency Distribution 
Q22:  Do you currently want a job, either full or part time? 

 Frequency Percent 
Yes 56 25.3 
Maybe 18 8.1 
No 144 65.2 
Don’t know 3 1.4 
Total 221 100.0 

 
 
 

Table 28: Frequency Distribution 
Q24:  Last week, did you have more than one job (or business), including 

part-time, evening or weekend work? 
 Frequency Percent 

Yes 47 13.0 
No 315 87.0 
Total 362 100.0 

 
 
 

Table 29: Frequency Distribution 
Q25:  How many jobs (or businesses) did you have? 
 Frequency Percent 

1 7 14.0 
2 35 70.0 
3 5 10.0 
More than 3 2 4.0 
Refused/ call continued 1 2.0 
Total 50 100.0 
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Table 30: Frequency Distribution 
Q26:  Do you usually work 35 hours or more per week at your job or 

business? 
 Frequency Percent 

Yes 293 90.4 
No 30 9.3 
Don’t know 1 0.3 
Total 324 100.0 

 
 
 

Table 31: Frequency Distribution 
Q27:  How many hours per week do you usually work at your job or 

business? 
 Frequency Percent 

1-10 5 1.5 
11-15 1 0.3 
16-20 8 2.5 
21-25 6 1.8 
26-30 2 0.6 
31-34 8 2.5 
35 11 3.4 
36-40 141 43.3 
41-45 31 9.5 
46-50 44 13.5 
51-55 17 5.2 
56-60 16 4.9 
More than 60 hours 32 9.8 
Don’t know 4 1.2 
Total 326 100.0 

 
 
 

Table 32: Frequency Distribution 
Q28:  Do you usually work 35 hours or more per week at all your jobs? 

 Frequency Percent 
Yes 35 83.3 
No 7 16.7 
Total 42 100.0 
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Table 33: Frequency Distribution 
Q29:  How many hours per week do you usually work at your main job? 

 Frequency Percent 
16-20 1 2.5 
21-25 2 5.0 
31-35 2 5.0 
36-40 10 25.0 
41-45 5 12.5 
46-50 7 17.5 
51-55 5 12.5 
56-60 6 15.0 
More than 60 hours 2 5.0 
Total 40 100.0 

 
 
 

Table 34: Frequency Distribution 
Q30:  Do you want to work a full-time workweek with just one employer? 

 Frequency Percent 
Yes 12 32.4 
No 20 54.1 
Regular hours are full-
time 

4 10.8 

Don’t know 1 2.7 
Total 37 100.0 

 
 
 

Table 35: Frequency Distribution 
Q31:  Some people work part-time because they cannot find full time work 

or because business is poor.  Others work part-time because of family 
obligations or other personal reasons.  What is your MAIN reason for 

working part-time instead of full time? 
 Frequency Percent 

Slack work/Business 
conditions 

2 15.4 

Could only find part-time 
work 

6 46.2 

Other family/Personal 
obligations 

1 7.7 

Retired/Social security 
limit on earnings 

1 7.7 

Full-time workweek is 
less than 35 hours 

2 15.4 

Other 1 7.7 
Total 13 100.1 
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Table 36: Frequency Distribution 
Q32:  What is the main reason you DO NOT want to work full-time? 

 Frequency Percent 
Child care 
obligations/problems 

5 23.8 

Other family/personal 
obligations 

1 4.8 

School/Training 2 9.5 
Retired/Social security limit 
on earnings 

3 14.3 

Don’t want to/Don’t have to 7 33.3 
Other 3 14.3 
Total 21 100.0 

 
 
 

Table 37: Frequency Distribution 
Q33:  Now I have a few questions regarding the fringe benefits associated 

with your (main) job or business.  Does your job have a paid vacation? 
 Frequency Percent 

Yes 276 75.4 
No 49 13.4 
Self-employed 39 10.7 
Don’t know 1 0.3 
Refused/ call continued 1 0.3 
Total 366 100.1 

 
 
 

Table 38: Frequency Distribution 
Q34:  Does your job offer health care insurance paid by the employer? 

 Frequency Percent 
Yes 234 71.3 
Part of health care is paid 
by the employer 

27 8.2 

No 65 19.8 
Don’t know 2 0.6 
Total 328 99.9 
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Table 39: Frequency Distribution 
Q35:  Does your job offer reimbursement for education and training 

courses? 
 Frequency Percent 

Yes 198 60.6 
No 110 33.6 
Don’t know 19 5.8 
Total 327 100.0 

 
 
 

Table 40: Frequency Distribution 
Q36:  Does your job offer a retirement plan? 

 Frequency Percent 
Yes 242 74.2 
No 76 23.3 
Don’t know 7 2.1 
Refused/ call continued 1 0.3 
Total 326 99.9 

 
 
 

Table 41: Frequency Distribution 
Q37:  Does your present job offer advancement potential? 

 Frequency Percent 
Yes 248 75.8 
No 69 21.1 
Don’t know 10 3.0 
Total 327 99.9 

 
 
 

Table 42: Frequency Distribution 
Q38:  How far do you live from your place of employment? 

 Frequency Percent 
0 - 5 miles 208 56.8 
6 – 10 miles 59 16.1 
11 – 20 miles 35 9.6 
21 – 30 miles 26 7.1 
31 – 50 miles 14 3.8 
More than 50 miles 9 2.5 
Work at home  13 3.6 
Don’t know 2 0.5 
Total 366 100.0 
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Table 43: Frequency Distribution 
Q39:  How did you get to work last week? 

 Frequency Percent 
Car, truck, or van 332 93.8 
Bus 6 1.7 
Walk to work 7 2.0 
Bicycle 4 1.1 
Has not worked due to 
disability 

1 0.3 

Pogo stick 2 0.6 
Works at home 2 0.6 
Total 354 100.1 

 
 
 

Table 44: Frequency Distribution 
Q39A:  Did you drive your own vehicle? 

 Frequency Percent 
Own vehicle 323 97.3 
Rode with someone else 1 0.3 
Company car 8 2.4 
Total 332 100.0 

 
 
 

Table 45: Frequency Distribution 
Q40:  How reliable is the transportation you use to work?  Would you say 

very reliable, somewhat reliable, or not at all reliable? 
 Frequency Percent 

Very reliable 326 94.5 
Somewhat reliable 16 4.6 
Not at all reliable 2 0.6 
Don’t know 1 0.3 
Total 345 100.0 

 
 
 

Table 46: Frequency Distribution 
Q40A:  Why do you say that your transportation is not at all reliable?   

 Frequency Percent 
Vehicle broke down twice 
last week 

1 50.0 

Vehicle is getting old 1 50.0 
Total 2 100.0 
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Table 47: Frequency Distribution 
Q40B:  Does the lack of reliable transportation prevent you from working 

at a better job in your area?   
 Frequency Percent 

Yes 1 11.1 
No 8 88.9 
Total 9 100.0 

 
 

Table 48: Frequency Distribution 
Q40C:  How so?   

 Frequency Percent 
Don’t drive 1 100.0 
Total 1 100.0 

 
 

Table 49: Frequency Distribution 
Q41:  Even though you are now employed in a job or have your own 
business, have you taken any action to find a new job in the last three 

months?   
 Frequency Percent 

Yes 61 16.7 
No 303 83.0 
Don’t know 1 0.3 
Total 365 100.0 

 
 
 

Table 50: Frequency Distribution 
Q42:  What are all the things you have done to find alternative work 

during the last three months? 
 Frequency Percent 

Contacted employer directly/interview 14 15.1 
Contacted public employment agency 3 3.2 
Contacted friends or relative 4 4.3 
Contacted school/university 
employment center 

1 1.1 

Sent out resumes/filled out applications 11 11.8 
Checked union/professional registers 1 1.1 
Placed or answered ads 2 2.2 
Looked at ads 28 30.1 
Attended job training 
programs/courses 

1 1.1 

Surfed the internet 21 22.6 
Other 7 7.5 
Total 93 100.1 
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Table 51: Frequency Distribution 

Q42A:  Please tell me the PRIMARY reason that you are looking for 
another job? 

 Frequency Percent 
Better pay 28 45.2 
Better benefits 6 9.7 
Want to work closer to 
home 

1 1.6 

Family responsibilities 3 4.8 
Change in career 12 19.4 
Deployment 2 3.2 
Health reasons 1 1.6 
Looking for more 
advancement potential 

1 1.6 

Looking for summer job 1 1.6 
Need extra income to pay 
for gas 

2 3.2 

Not satisfied with current 
job 

1 1.6 

Relocating 3 4.8 
Working at new job 1 1.6 
Total 62 99.9 

 
 
 

Table 52: Frequency Distribution 
Q42B:  How much pay are you looking for per hour?   

 Frequency Percent 
$8.01 - $10 10 35.7 
$10.01 - $15 12 42.9 
$15.01 - $20 4 14.3 
$25.01 - $30 1 3.6 
$30.01+ 1 3.6 
Total 28 100.1 
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Table 53: Frequency Distribution 
Q43:  Assume you receive an offer for a job that you are qualified to 

perform and that involved similar working conditions, job security and 
fringe benefits as your current job.  What increase in pay would be 

necessary to attract you to another employer? 
 Frequency Percent 

Less than 5% increase 22 6.0 
B/w 5% and 10%  46 12.6 
B/w 10% and 15% 78 21.4 
B/w 15% and 20% 34 9.3 
More than 20% increase 78 21.4 
Not interested at any 
increase 

82 22.5 

Other 5 1.4 
Don’t know 16 4.4 
Refused/ call continued 4 1.1 
Total 365 100.1 

 
 
 

Table 54: Frequency Distribution 
Q43A:  What increase in pay would be necessary to attract you to another 

employer who offered a standard package of benefits including paid 
vacation and health benefits? 

 Frequency Percent 
Less than 5% increase 13 9.1 
B/w 5% and 10%  26 18.2 
B/w 10% and 15% 22 15.4 
B/w 15% and 20% 10 7.0 
More than 20% 21 14.7 
Not interested at any 
increase 

42 29.4 

Don’t know 6 4.2 
Refused/ call continued 3 2.1 
Total 143 100.1 
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Table 55: Frequency Distribution 
Q44:  How far are you willing to commute to a place of employment? 

 Frequency Percent 
0 - 5 miles 38 10.4 
6 – 10 miles 47 12.9 
11 – 20 miles 83 22.7 
21 – 30 miles 93 25.5 
31 – 50 miles 57 15.6 
More than 50 miles 24 6.6 
Don’t know 20 5.5 
Refused/ call continued 3 0.8 
Total 365 100.0 

 
 
 

Table 56: Frequency Distribution 
Q44A:  Is your transportation reliable enough to allow you to commute 

that far everyday?   
 Frequency Percent 

Yes 187 94.4 
No 3 1.5 
Don’t know 5 2.5 
Refused/ call continued 3 1.5 
Total 198 99.9 

 
 
 

Table 57: Frequency Distribution 
Q44B:  Why is that?   

 Frequency Percent 
Does not access to good 
transportation 

1 16.7 

Vehicle breaks down 1 16.7 
Vehicle getting old 1 16.7 
Don’t know 3 50.0 
Total 6 100.1 
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Table 58: Frequency Distribution 
Q45:  Please tell me which of the following are reasons that you are not 

willing to commute more than 20 miles? 
 Frequency Percent 

Family obligations 38 22.6 
Unreliable transportation 2 1.2 
Don’t wish to drive that 
much 

32 19.0 

Gas prices 67 39.9 
Takes too much time 17 10.1 
Other 11 6.5 
Refused/ call continued 1 0.6 
Total 168 99.9 

 
 
 

Table 59: Frequency Distribution 
Q45A:  How does your transportation need to be better?   

 Frequency Percent 
Needs a new car 2 100.0 
Total 2 100.0 

 
 
 

Table 60: Frequency Distribution 
Q46:  How many different employers have you worked for in the past 5 

years? In other words, how many different places have you worked 
including the family business or farm? 

 Frequency Percent 
1 196 53.8 
2 96 26.4 
3 42 11.5 
4 9 2.5 
5 5 1.4 
6 1 0.3 
7 2 0.5 
More than 8 6 1.6 
0 5 1.4 
Don’t know 2 0.5 
Total 364 99.9 
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Table 61: Frequency Distribution 
Q47:  Have you been doing anything to find work during the last four 

weeks?   
 Frequency Percent 

Yes 32 59.3 
No 22 40.7 
Total 54 100.0 

 
 
 

Table 62: Frequency Distribution 
Q48:  What are all the things you have done to find work during the last 

four weeks? 
 Frequency Percent 

Contacted employer 
directly/interview 

2 3.8 

Sent out resume/sent out 
application 

11 21.2 

Placed or answered ads 12 23.1 
Attended job training 
programs/courses 

1 1.9 

Looked at ads 14 26.9 
Surfed the internet 7 13.5 
Other 5 9.6 
Total 52 100.0 

 
 
 

Table 63:  Frequency Distribution 
Q49:  LAST WEEK, could you have started a job if one had been offered?  

 Frequency Percent 
Yes 29 90.6 
Don’t know 3 9.4 
Total 32 100.0 

 
 
 

Table 64:  Frequency Distribution 
Q50:  Have you been looking for full-time work of 35 hours or more per 

week?   
 Frequency Percent 

Yes 22 68.8 
No 10 31.3 
Total 32 100.1 
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Table 65:  Frequency Distribution 
Q51:  What kind of work do you do, that is, what was your occupation in 

the last job you held?     
 Frequency Percent 

Response given 50 92.6 
Don’t know 4 7.4 
Total 54 100.0 

 
 
 

Table 66: Frequency Distribution 
Q52:  What is the main reason you were not looking for work during the 

last four weeks? 
 Frequency Percent 

Believes no work available in 
line of work or area 

1 4.2 

Lacks necessary schooling, 
training, and skills or 
experience 

1 4.2 

Child care 
responsibilities/problems 

5 20.8 

Family responsibilities 2 8.3 
In school or other training 6 25.0 
Ill-health, physical disability 3 12.5 
Transportation problems 1 4.2 
Doesn’t want to work 4 16.7 
Trying to get moved into new 
location 

1 4.2 

Total 24 100.1 
 
 

Table 67: Frequency Distribution 
Q53:  Did you look for work at any time during the last twelve months?   

 Frequency Percent 
Yes 17 9.0 
No 171 91.0 
Total 188 100.0 

 
 

Table 68: Frequency Distribution 
Q54:  Did you actually work at a job or a business during the last twelve 

months?   
 Frequency Percent 

Yes 23 12.3 
No 164 87.7 
Total 187 100.0 



University of Oklahoma Public Opinion Learning Laboratory 43

 
Table 69: Frequency Distribution 

Q55:  What is the MAIN reason you left your last job? 
 Frequency Percent 

Personal, family 
(including pregnancy) 

24 12.9 

Return to school 7 3.8 
Health 7 3.8 
Retirement 112 60.2 
Temporary, seasonal or 
intermittent job 
completed 

3 1.6 

Slack work or business 
conditions 

2 1.1 

Unsatisfactory work 
arrangements (hours, 
pay, etc.) 

1 0.5 

Never had a job 11 5.9 
Pay 1 0.5 
Relocated 3 1.6 
Other 11 5.9 
Don’t know 2 1.1 
Refused/call continued 2 1.1 
Total 186 100.0 

 
 
 

Table 70: Frequency Distribution 
Q56:  Do you intend to look for work during the next twelve months?   

 Frequency Percent 
Yes 33 17.6 
No 147 78.2 
Don’t know 8 4.3 
Total 188 100.1 
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Table 71: Frequency Distribution 
Q57:  What best describes your situation at this time?  For example, are 
you disabled, ill, in school, taking care of house or family, or something 

else? 
 Frequency Percent 

Disabled 1 3.3 
Ill 4 13.3 
In school 9 30.0 
Taking care of house or 
family 

9 30.0 

Retired 1 3.3 
Other 2 6.7 
Refused/ call continued 2 6.7 
Refused/call ended 2 6.7 
Total 30 100.0 

 
 
 

Table 72: Frequency Distribution 
Q58:  Now I have a few questions about the job at which you worked last 
week.  Were you employed by the government, by a private company, a 
non-profit organization, or were you self-employed (or working in the 

family business)? 
 Frequency Percent 

Government 120 33.0 
Private or Profit 
company 

173 47.5 

Non-profit organization 
(include tax exempt and 
charitable organizations) 

23 6.3 

Self-employed 47 12.9 
Refused/ call continued 1 0.3 
Total 364 100.0 

 
 
 

Table 73: Frequency Distribution 
Q59:  Were you working for the federal, state, or local government?   

 Frequency Percent 
Federal 72 60.5 
State 32 26.9 
Local 14 11.8 
Don’t know 1 0.8 
Total 119 100.0 
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Table 74: Frequency Distribution 
Q60:  What kind of business or industry are you in? 

 Frequency Percent 
Agriculture 3 1.2 
Mining 9 3.7 
Construction 8 3.3 
Manufacturing 30 12.2 
Transportation, 
communications, or 
public utility 

10 4.1 

Wholesale or retail trade 20 8.1 
Restaurants 9 3.7 
Legal Services 2 0.8 
Health and medical 
services 

29 11.8 

Education  8 3.3 
Business and Accounting 
services 

4 1.6 

Engineering and 
Technical services 

25 10.2 

Personal services or 
recreational services 

28 11.4 

Finance, insurance, or 
real estate 

14 5.7 

Government  4 1.6 
Other 40 16.3 
Don’t know 1 0.4 
Refused/ call continued 2 0.8 
Total 246 10.2 

 
 
 

Table 75: Frequency Distribution 
Q61:  What kind of work do you do, that is what is your occupation? 

 Frequency Percent 
Response given 362 99.2 
Don’t know 1 0.3 
Refused/ call continued 2 0.5 
Total 365 100.0 
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Table 76: Frequency Distribution 
Q62:  What are your usual activities or duties at this job?  For example 
typing, keeping account books, operating printing press, laying brick. 

 Frequency Percent 
Response given 353 97.0 
Don’t know 8 2.2 
Refused/ call continued 3 0.8 
Total 364 100.0 

 
 
 

Table 77: Frequency Distribution 
Q63:  What other skills do you have that are not involved in this 

employment? 
 Frequency Percent 

Response given 225 61.6 
Don’t know 138 37.8 
Refused/ call continued 2 0.5 
Total 365 99.9 

 
 
 

Table 78: Frequency Distribution 
Q63A:  If and only if respondent mentions any computer skills 

 Frequency Percent 
Computer skills 
mentioned 

48 13.2 

No computer skills 
mentioned 

316 86.8 

Total 364 100.0 
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Table 79: Frequency Distribution 
Q63B:  Let me ask about your computer skills.   

What is your strongest computer skill?  (pick one) 
 Frequency Percent 

Word processing, such as using 
MS-Word 

27 54.0 

Spreadsheet analysis, such as 
Lotus or Excel 

3 6.0 

Bookkeeping, such as Quicken 1 2.0 
Computer assisted design 1 2.0 
Troubleshooting machines 1 2.0 
Maintains a computer network 4 8.0 
Computer programming 
(C,SAS,SPSS) 

4 8.0 

Develops own software 
applications 

1 2.0 

Other 4 8.0 
Don’t know 4 8.0 
Total 50 100.0 

 
 
 

Table 80: Frequency Distribution 
Q63C:  What other computer skills do you have? 

 Frequency Percent 
Word processing, such as using 
MS-Word 

27 21.8 

Spreadsheet analysis, such as 
Lotus or Excel 

29 23.4 

Bookkeeping (Quicken) 13 10.5 
Computer assisted design (CAD) 7 5.6 
Website development 10 8.1 
Work on machines, 
troubleshooting 

11 8.9 

Maintains a computer network 8 6.5 
Computer programming 
(C,SAS,SPSS) 

7 5.6 

Develops own software 
applications 

5 4.0 

Other 2 1.6 
Don’t know 5 4.0 
Total 124 100.0 
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Table 81: Frequency Distribution 
Q64:  Many employers now hire workers both directly as permanent 

employees and through a temporary employment agency for temporary 
employees.  Are you a permanent or temporary employee? 

 Frequency Percent 
Permanent 347 95.6 
Temporary 13 3.6 
Don’t know 3 0.8 
Total 363 100.0 

 
 

Table 82: Frequency Distribution 
Q65:  Would you like a permanent job?   

 Frequency Percent 
Yes 10 76.9 
No 3 23.1 
Total 13 100.0 

 
 

Table 83: Frequency Distribution 
Q66:  Because of circumstances, some people find it necessary to work at 
jobs that do not match their skill level.  For example, a master plumber 

taking tickets at a movie theatre would be a mismatch between skills and 
job requirements.  Does your current job under-utilize your skills, 

education, and talents?   
 Frequency Percent 

Yes/Maybe 104 28.6 
No 258 70.9 
Don’t know 2 0.5 
Total 364 100.0 

 
 

Table 84: Frequency Distribution 
Q67:  Why do you think you are currently underutilized at your job?   

 Frequency Percent 
Had previous job that required 
more skill and/or education 

16 15.4 

Have had additional job training 
and/or education 

6 5.8 

Current job does not require my 
training and/or education 

28 26.9 

Had a previous job where I 
earned more income 

11 10.6 

Other 29 27.9 
Don’t know 14 13.5 
Total 104 100.1 
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Table 85: Frequency Distribution 

Q68:  Have you had jobs in the past which better utilized your skills and 
education?   

 Frequency Percent 
Yes 64 61.5 
No 38 36.5 
Don’t know 2 1.9 
Total 104 99.9 

 
 
 

Table 86: Frequency Distribution 
Q69:  What type of job or jobs have you had in the past which required 

more skill and/or education?  
 Frequency Percent 

Response given 60 93.8 
Don’t know 4 6.3 
Total 64 100.1 

 
 
 

Table 87: Frequency Distribution 
Q70:  Taking into account inflation, did your previous job (the job that 

required more skill) provide you with more income?   
 Frequency Percent 

Yes 38 60.3 
No 25 39.7 
Total 63 100.0 

 
 
 

Table 88: Frequency Distribution 
Q71:  Would you change jobs so you could better utilize your skills? 

 Frequency Percent 
Yes 71 68.3 
No 25 24.0 
Don’t know 8 7.7 
Total 104 100.0 
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Table 89: Frequency Distribution 
Q72:  Would you be willing to undertake job training associated with a 

new employment opportunity? 
 Frequency Percent 

Yes 92 88.5 
No 11 10.6 
Don’t know 1 1.0 
Total 104 100.1 

 
 
 

Table 90: Frequency Distribution 
Q73:  Do you generally work daytime or evening hours? 

 Frequency Percent 
Daytime 340 93.4 
Evening 19 5.2 
Refused/ call continued 5 1.4 
Total 364 100.0 

 
 
 

Table 91: Frequency Distribution 
Q73A:  Would you like a job where you could work during daytime hours?

 Frequency Percent 
Yes 11 61.1 
No 7 38.9 
Total 18 100.0 

 
 
 

Table 92: Frequency Distribution 
74:  How much formal education have you completed? 

 Frequency Percent 
Less than high school 31 5.4 
High school 166 28.7 
Some college 198 34.3 
Associate degree 30 5.2 
Bachelor of Science 
degree 

68 11.8 

Bachelor of Arts degree 32 5.5 
Postgraduate degree 
(masters, PhD, JD,MD) 

51 8.8 

Refused/ call continued 1 0.2 
Refused/ call ended 1 0.2 
Total 578 100.1 
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Persons who are working 
Highest education level 

 
 
 
Table 1:  
Attractiveness of A Job that 
Pays $10-$14 hour Total 

Under-                Job                 Job 
employed         Shifters          Keepers 

                                       Some 
    At least  a               College or                   High 
    Bachelor’s              Associate’s                School 
      Degree                     Degree                   Diploma 

Job 
Seekers 

 
Percent 

Job that pays $14 per hour 
Of those with a response… 
Very Unattractive        54.2       44.4  53.8  54.5  72.3  37.9  35.0    0.0 
Unattractive        21.1       22.2  15.4  21.5  13.8  31.0  20.0    0.0 
Neither Unattractive Nor Attractive      17.6       11.1  23.1  17.4    7.7  24.1  35.0  100.0 
Attractive          7.0       22.2    7.7    6.6    6.2    6.9  10.0    0.0 
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Persons who are working 
Highest education level 

 
 
 
Table 2:  
Desirability of Jobs that Pay 
$10-$14 hour Total 

Under-                Job                 Job 
employed         Shifters          Keepers 

                                       Some 
    At least  a               College or                   High 
    Bachelor’s              Associate’s                School 
      Degree                     Degree                   Diploma 

Job 
Seekers 

 
 

Job is Desirable 
(Attractive + Very Attractive)    

Percent 
$10 per hour   36.9       38.7  59.3  33.2  20.0  40.7  49.4  72.7 
$12 per hour   10.6       35.7  25.1    6.8    4.3  12.3  20.8    0.0 
$14 per hour            7.0       22.2    7.7    6.6    6.2    6.9  10.0    0.0 

Number of Persons 
$10 per hour   36,949     3,408    9,951  25,846  6,344  18,075  10,356  11,199 
$12 per hour   43,646     5,334  11,665  29,382  7,435  21,314  12,562  11,199 
$14 per hour   47,600     6,104  12,059  32,581  8,941  22,908  13,402  11,199 
 
 
Job is Not Desirable 
(Unattractive + Very Unattractive) 

Percent 
$10 per hour   50.1       32.2  25.4  56.2  74.0  42.5  37.7      5.4 
$12 per hour   79.4       57.1  68.8  82.5  85.5  80.0  62.5  100.0 
$14 per hour   75.3       66.6  69.2  76.0  86.1  69.0  55.0      0.0 

Number of Persons 
$10 per hour   50,166     2,835  4,262  43,751  23,474  18,875  7,903     832 
$12 per hour   50,167     3,081  4,698  42,903  21,698  21,069  6,630  4,206 
$14 per hour   42,534     2,310  3,540  36,836  20,911  15,937  4,621      0.0 
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Persons who are working 
Highest education level 

Table 3:  
Characteristics of the Workforce Total 

 Under-                      Job                     Job 
 employed               Shifters              Keepers 

                               Some 
At Least a            College or                  High 
Bachelor’s          Associate’s                School 
  Degree                 Degree                   Diploma 

 
Percent 

Workforce Status 
Permanent job     95.6      93.8  88.3  96.5  97.4  93.2  96.1 
Temporary job       3.6        3.1  10.0    2.8    1.7    5.6    3.9 
Want full-time with one employer   30.6      66.7  100.0  23.3    9.1  20.0  53.8 
Has taken action in the last three months  16.7      35.5  100.0    0.0    5.2  23.0  19.7 
 to find a new job 
Of those looking for a new job,  
primary  reason for looking: 
   Better pay     46.7      81.8  46.7    16.7  29.7  100.0 
   Better benefits     10.0        9.1  10.0      0.0  13.5    0.0 
   Want to work closer to home     1.7        0.0    1.7      0.0    2.7    0.0 
   Family responsibilities      5.0        0.0    5.0      0.0    8.1    0.0 
   Change in career    20.0        0.0  20.0    33.3  27.0    0.0 
   Other      16.7        9.1  16.7    50.0  18.9    0.0 
Average number of jobs held in working   1.79      2.31  2.27  1.67  1.50  2.04  1.77 
   lifetime (number) 
 
 
Benefits of Current Job 
Paid vacation     75.8      65.6  80.3  74.8  74.8  81.4  68.8 
All of health insurance paid by employer  71.6      53.3  59.0  74.6  86.9  72.5  53.7 
   Part of health insurance paid by employer    8.3      10.0    6.6    8.5    4.0  10.7    7.5 
Education and training benefits   60.7      58.6  47.5  62.5  70.7  65.8  44.8 
Retirement plan     74.5      58.6  52.5  79.7  91.8  74.5  55.2 
Current job offers advancement potential  76.1      55.2  65.0  78.5  87.8  75.2  70.1 
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Persons who are working 
Highest education level 

Table 3:  
Characteristics of the Workforce Total 

 Under-                      Job                     Job 
 employed               Shifters              Keepers 

                               Some 
At Least a            College or                  High 
Bachelor’s          Associate’s                School 
  Degree                 Degree                   Diploma 

 
Percent 

Pay increase needed to change jobs 
Less than 5% increase      6.0      12.5  11.7    4.2    3.5    8.8    3.9 
Between 5% and 10% increase   12.6      21.9  30.0    9.5    7.8  13.8  15.8 
Between 10% and 15% increase   21.2      21.9  25.0  20.1  21.7  20.8  22.4 
Between 15% and 20% increase     9.3      21.9  10.0    8.1    9.6    8.2    9.2 
More than 20% increase    21.4      12.5  13.3  24.0  25.2  15.7  26.3 
Not interested at any increase   22.5        9.4    1.7  27.2  22.6  26.4  17.1 
 
Ten percent or less    18.6      34.4  41.7  13.7  11.3  22.6  19.7 
Fifteen percent or less    39.8      56.3  66.7  33.8  33.0  43.4  42.1 
 

 
Sector of Employment 
Government     33.0      35.5  45.0  29.7  45.7  37.9    7.9 
Private for profit company    47.5      51.6  46.7  48.1  32.8  45.3  71.1 
Non-profit org. (Incl.       6.3        3.2    5.0    7.1    6.0    6.2    6.6 
tax exempt & charitable orgs.) 
Self-employed     12.9        9.7    3.3  14.8  15.5  10.6  13.2 
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Persons who are working 
Highest education level 

Table 3:  
Characteristics of the Workforce Total 

 Under-                      Job                     Job 
 employed               Shifters              Keepers 

                               Some 
At Least a            College or                  High 
Bachelor’s          Associate’s                School 
  Degree                 Degree                   Diploma 

 
Percent 

Government Employment 
Federal     60.5      41.7  82.1  53.6  45.3  73.8  42.9 
State      26.9      50.0  10.7  29.8  43.4  11.5  42.9 
Local      11.8        8.3    7.1  15.5  11.3  13.1  14.3 
 
 
Private Industry Sector 
Agricultural       1.2        0.0    0.0    1.5    1.6    0.0    2.9 
Mining        3.7        0.0    0.0    4.5    1.6    4.9    5.7 
Construction       3.3        0.0  12.1    2.0    1.6    2.0    7.1 
Manufacturing     12.2      19.0    6.1  12.5  12.5  13.7    5.7 
Transportation, Communications or Public Utility   4.1        0.0    9.1    3.5    3.1    2.9    7.1 
Wholesale or retail trade      8.1      19.0    3.0    8.0    6.3    6.9  10.0 
Restaurants       3.7        9.5    6.1    3.5    4.7    3.9    1.4 
Legal        0.8        0.0    0.0    1.0    1.6    0.0    0.0 
Health Services     11.8        4.8    6.1  13.0  14.1  12.7    8.6 
Educational Services      3.3        0.0    0.0    4.0    6.3    2.9    1.4 
Business Services       1.6        0.0    0.0    2.0    3.1    2.0    0.0 
Engineering Services    10.2        4.8    0.0  11.5    7.8  11.8  11.4 
Personal Services     11.4      28.6  24.2    8.5    3.1  10.8  20.0 
Finance, Insurance, Real Estate     5.7        4.8    6.1    5.5  10.9    2.9    5.7 
Other      17.9        9.5  27.2  17.5  18.7  22.6  10.0 
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Persons who are working 
Highest education level 

Table 4:  
Transportation and Commuting Total 

 Under-                      Job                     Job 
 employed               Shifters              Keepers 

                               Some 
At Least a            College or                  High 
Bachelor’s          Associate’s                School 
  Degree                 Degree                   Diploma 

 
Percent 

Distance traveled to place of  employment 
0 - 5 miles     56.7      68.8  66.1  53.9  56.5  53.7  61.0 
6 - 10 miles     16.2        3.1    9.7  18.3  17.4  16.0  15.6 
11- 20 miles       9.6        9.4  14.5    8.8    8.7  11.1    6.5 
21- 30 miles       7.1        9.4    4.8    7.0    5.2    9.9    5.2 
31- 50 miles       3.8        0.0    1.6    4.6    4.3    2.5    6.5 
More than 50 miles      2.5        0.0    0.0    3.2    3.5    1.2    3.9 
Work at home       3.6        9.4    1.6    3.9    4.3    4.3    1.3 
 
10 miles or less     72.9      71.9  75.8  72.2  73.9  69.7  76.6 
11 miles or more     23.0      18.8  20.9  23.6  21.7  24.7  22.1 
21 miles or more     13.4        9.4    6.4  14.8  13.0  13.6  15.6 
 
Willingness to commute 
0 - 5 miles     10.4        3.0    8.2  11.3    8.7    6.3  18.7 
6 - 10 miles     12.9        9.1    8.2  14.5  11.3  13.8  10.7 
11- 20 miles     22.7      21.2  27.9  21.2  24.3  23.1  22.7 
21- 30 miles     25.5      48.5  36.1  22.6  28.7  23.8  28.0 
31- 50 miles     15.6        6.1  19.7  15.2    9.6  23.1    8.0 
More than 50 miles      6.6        6.1    0.0    7.8    9.6    5.6    4.0 
Don’t know       5.5        6.1    0.0    6.4    7.8    3.8    5.3 
 
11 miles or more     46.0      33.3  44.3  47.0  44.3  43.2  52.1 
21 miles or more     47.7      60.7  55.8  45.6  47.9  52.5  40.0 
31 miles or more     22.2      12.2  19.7  23.0  19.2  28.7  12.0 
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Persons who are working 
Highest education level 

Table 4:  
Transportation and Commuting Total 

 Under-                      Job                     Job 
 employed               Shifters              Keepers 

                               Some 
At Least a            College or                  High 
Bachelor’s          Associate’s                School 
  Degree                 Degree                   Diploma 

 
Percent 

Transportation reliable enough to commute 
      94.9      95.0  97.0  95.4  97.0  95.7  88.9 
 
 
Not willing to commute 20 miles or more 
Family obligations    22.6        0.0  38.5  20.3  15.7  22.1  34.1 
Unreliable transportation      1.2        0.0    3.8    0.8    0.0    0.0    2.4 
Don’t wish to drive that much   19.0        0.0  19.2  20.3  27.5  11.8  24.4 
Gas prices     39.9      81.8  23.1  39.8  33.3  47.1  34.1 
Takes too much time    10.1      18.2  11.5  10.5  15.7  10.3    2.4 
Other        6.5        0.0    3.8    7.5    7.8    7.4    2.4 
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Persons who are working 

Highest education level  
 
 
Table 5:  
Education and Job Skills Total 

    Under-                Job                 Job 
  employed         Shifters          Keepers 

                                       Some 
    At least  a               College or                   High 
    Bachelor’s              Associate’s                School 
      Degree                     Degree                   Diploma 

Job 
Seekers 

 
Percent 

Utilization of Education and Skills 
Feel underutilized       28.6  100.0        57.4  17.6  17.4  38.1  26.3 
  Of those who feel underutilized … 
  Prev. job required more skill/edu.      15.4  28.1        25.7  10.0    5.0  11.5  40.0 
  Have had add. job training/edu.        5.8  18.8          5.7    2.0  20.0    1.6    5.0 
  Train/edu. not req. in current job      26.9  53.1        11.4  22.0  35.0  31.1  10.0 
  Earned more $ in a previous job      10.6    0.0        22.9    6.0    0.0  18.0    0.0 
  Skill/edu. better used in prev. job       61.5  75.0        68.6  55.1  50.0  65.6  65.0 
  Would change jobs to better use skill 68.3  100.0        80.0  46.0  60.0  73.8  61.9 
Underemployed          8.8  100.0        18.3    0.0    6.1  11.3    8.0 
 
 
Level of education 
Less than high school         3.3    0.0          3.3    3.2    0.0    0.0    0.0    4.0 
High school        20.8  19.4        24.6  21.5    0.0    0.0  100.0  56.0 
Some college        37.5  51.6        57.4  32.0    0.0  85.1    0.0  20.0 
Associate degree          6.6    9.7          4.9    6.7    0.0  14.9    0.0    8.0 
Bachelor’s of Science degree      14.0    9.7          0.0  16.9  44.3    0.0    0.0    0.0 
Bachelor’s of Arts degree         6.6    6.5          3.3    7.0  20.9    0.0    0.0    8.0 
Postgraduate degree       11.0    3.2          6.6  12.3  34.8    0.0    0.0    4.0 
 
High School or less       24.1  19.4        27.9  15.7    0.0    0.0  100.0  60.0 
Some college or less       61.6  71.0        85.3  47.7    0.0  100.0    0.0  80.0 
At least Bachelor’s degree       31.6  19.4          9.9  36.2  100.0    0.0    0.0  12.0 
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Persons who are working 
Highest education level  

 
 
Table 5:  
Education and Job Skills Total 

    Under-                Job                 Job 
    employed         Shifters          Keepers 

                                       Some 
    At least  a               College or                   High 
    Bachelor’s              Associate’s                School 
      Degree                     Degree                   Diploma 

Job 
Seekers 

 
Percent 

Technical Training 
Vocational training, apprentice training 
or special professional training      29.5  31.2        16.4  32.6    5.3  42.2  40.0  12.5 
 
 
Computer Skills (among those with skills not used in present employment) 
Workers with computer skills (percent) 13.2  28.1        13.1  13.1  11.2  14.9  15.8 
Workers with computer skills (number) 13,217 2,747      2,198  10,198  3,553  6,617  3,312 
 
 
Strongest Computer Skill 
Word processing (MS-Word)      54.0  60.0        44.4  53.8  53.8  40.0  69.2 
Spreadsheet analysis (Excel, Lotus)        6.0  10.0        11.1    5.1  15.4    4.0    0.0 
Bookkeeping (Quicken)         2.0    0.0          0.0    2.6    0.0    0.0    7.7 
Computer assisted design (CAD)        2.0  10.0          0.0    0.0    0.0    4.0    0.0 
Work on machines, troubleshooting        2.0  10.0        11.1    0.0    0.0    0.0    7.7 
Maintains a computer network        8.0    0.0        22.2  10.3    0.0  16.0    0.0 
Computer programming (C, SAS)        8.0    0.0          0.0    5.1    0.0  16.0    0.0 
Develops own software applications       2.0    0.0          0.0    2.6    0.0    0.0    7.7 
Other computer skill         8.0    0.0        11.1  10.3  23.1    8.0    0.0 
Don’t know          8.0  10.0          0.0  10.3    7.7  12.0    7.7 
 
 
Student Status 
Full-time student          2.7    9.4          0.0    2.5    2.6    3.7    1.3  16.1 
Part-time student          8.5    9.4        13.3    7.4    5.2  14.3    0.0    0.0 
Not a student        88.5  81.3        86.7  89.8  92.2  82.0  97.4  83.9 
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All persons Persons who are working Persons not 
working 

Highest education level 

Table 6: 
Demographics    Total    Males   Females 

Under-           Job               Job 
employed      Shifters     Keepers   

                          Some           
At Least a        College or         High 
Bachelor’s       Associate’s     School 
Degree               Degree        Diploma 

Job 
Seekers       

 
 
Number of responses 
  (weighted values)            610         307         303  32     61         282  114  161    75  56 
 
Estimated persons 
18 years old or older   167,803   84,727    83,076 8,803   16,780      16,780 31,722  44,411  20,964  15,405 
 

Percent 
Gender 
Males          50.3      100.0          0.0  37.5     45.0         56.0 60.9  52.8     48.7  42.9 
Females          49.7          0.0      100.0  62.5     55.0         44.0 39.1  47.2     51.3  57.1 
 
 
Marital Status 
Married          64.8       67.6        61.9  51.6     57.4         74.1 81.6  71.3     59.2  47.3 
Widowed           7.9         4.9        10.9    3.2       1.6           2.5   0.0    2.5       3.9    0.0 
Divorced         11.9         9.4        14.6  25.8     13.1         10.3 11.4    8.8     15.8  12.7 
Never married         14.9       17.8        11.9  19.4     27.9         12.4   7.0  17.5     19.7  40.0 
 
 
Age Category 
18-24          15.2       15.3        15.2    9.7     40.0           9.9   6.1  16.9     22.7  55.4 
25-44          39.1       39.0        39.3  58.1     46.7         51.8 60.0  55.0     58.3  32.1 
45-64          28.0       27.9        28.1  32.3     13.3         34.9 32.2  25.0     38.7    8.9 
65 or older         17.7       17.9        17.5    0.0       0.0           3.5   1.7    3.1       4.0    3.6 

 
 
 


